‘What would encourage you to obtain and sustain work experience, a traineeship, or employment?’
· Nature/type of the placement; does it interest me? 

· Environment; working conditions, friendly, welcoming team

· Learning opportunity: what skills will I learn?
· Support; preparation, practical, financial, emotional

· Variety; changing roles/surrounding but with same focus
· What’s on offer at the end of placement? is there a ‘real’ opportunity at the end, you want some commitment i.e. a training opportunity/apprenticeship or job offer 
· Satisfaction; feeling you’re making a difference/achieving something
· Rewarding/ Feeling of achievement

· Money (but it’s not priority) in terms of being able to live and provide for yourself:  being independent
· Sharing skills and Team building

· Opportunities to review and feedback on learning and support
From “What Makes the Difference in Employment” available on the WMTD section of the Leaving Care website  http://www.leavingcare.org/professionals/wmtd/
